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Vince Giovinazzo Jami Chapman Veronica Lee Jeff Elvander Nick Della Vedova Joel Shapiro Jesse Taylor

CEO (0{0]0) SVP, Client Service CIO President SVP, ERISA VP, Business
22 years 22 years 22 years 19 years 17 years 16 years Development
12 years

DIRIN G =2



DIRIN € =22



TCOCHNOLOOGY
IININONAT ION




To 1'(3 I IDI a A e = B enchmarking
Advusor I’—ee and Service Benchmarking

. Accurate -

* |nstant

 Customized

« Low Cost (S800 Annually)

DIRIN G =2



RIAIP CXIPPIRCSS
Y ///

1 7 fa—
< EEE
7 PLANFEES S . _
RFP Express
= : g . — - - F
Provider Analysis and Benchmarking \/ Oy A Fikincaromion EMPOWER Fidelity Mm"(
Total AUM (billions) $458 B $2048 $1,0008 $2,4008 $1588
PREPARED FOR:
ABC Company Service PrOVider Summary Total Participants (million) 608M 350M 12.07M 2343M 3.36M
Total DC Plans 51,389 26,386 65,009 24349 49 475
January 24, 2022
Average Account Balance $75,365 $54,000 $87,393 $91,400 $58,000
Recordkeeping System Proprietary Proprietary Proprietary Proprietary Proprietary
— Ownership Structure Public Public Public Public Public
3 — - -
\joy/\ b ansamerica EMPOWER F’de"ty > /"#"“‘
e Plans of your size (Assets, $0-5m) 44,826 $23,003 47,219 9,632 473
Current Provider Voya Transamerica Empower Fidelity John Ha Plans of your size (Participants, 50-99) 4273 1,586 6,625 4241 2374
F Median Plan Asset Size $4.30M $5.80 M $13.34M $8.60 M $4.30M
— Product Name PRODUCT Signature F'dé‘:";';/:;TH NFPep Fidelity Advisor Signatu
Median Plan Participants 293 7 254 86 203
Advisor Name Type TRADITIONAL Traditional Exchange PEP Exchange Tradi
FIRM NAME .
Relationship Managers 99 52 123 60 74
email@email.com
555-555-5555 TPA TPA NAME Pentegra FuturePlan Pentegra NA FutureP! Avg. Accounts per RMs ($1-5m) 15 20 75 45 12
- trativ
will :{;ﬁ) Adminis . NA NA FuturePlan Flexible Flexible Flexible
uciary
-
X21) 3(38) 3(38) 3(38) 3(38) | ANEEEE
mepstnagat Pihclary — ARG :\Ld(‘:ﬂ —/ fiduciaryPATH fiduciaryPATH fiduciaryPATH fiduciaryPA' aleo e
Pooled Plan Provider***** NA NA NA Pentegra NA NA
</ PLANFEES
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1 pecision Factors iraportance | ‘
| ]
\ . ‘ ‘ Rollover Analyzer
| Hame o St i Fees and Eyrpenses 0% 4
‘ | Results
| ]
folal-] 59 |
| ]
|
’ it — ., i oy |
‘ g‘_‘“:x‘a"“"“‘"' 5250000 e It wigh 20 | \mportante Gurrent Pian iRA Result
| e |
|
| | 0.75% 155,000
Eomployment Slalus Empluyed 1 . b b
‘ ? Tan Gonsierations Law 20% ‘ ‘ Foes and Expenses High “;E‘“B‘:'s:;’;‘; el 1,005 4p1iK)
| i -
| Employen Narme ARG Company | S
| )
| ool e \ Available Iwestments Hiah Liriterd pen A Ré
l.",’""‘"“’m et 51500000 nD Considerations L 20 ]
| Wt | |
1 | Tax Conside i Lo n ; -
‘ cijecive | sneiderations e High Benef High Brnett melra
|
1 . BOT | . har ansider i Law 20% |
| l;;r;‘l::eiﬁ‘pf::l[': :: ‘r;:mmoyﬁr sponsorad < Conaderaion L | RMD Considerations Lowi e BEnell pedum Benelt WAl
= - . | —— I —— i il
|
ll‘lh’é’s“TQ’IK Hanagemem
| 1 S Plant ~
) Eslalez Plannng. Tax
| 1 or Congiderations pfeertiam ! md'““gi: \:‘3:31 Plan  piapeag, laUAntE PlaTANg: A
“ ; etiramant (nsame Plannirg.
‘ \ Rollover Analyzer o i
|
Attestation
1 1 w
| | [Recommendation . . -
| | L |
| | |
- uments Requested ‘
‘ \ signature ‘ Rollover Analyzer
| . e - ] ] .
— Ap sl Rai\rement Plan participant Fee Dech _ned 1o ! Docume ptation |
\ Disclasure nofice Provide |
3 | 1
| Printed Nare post Recent Quantedy Retiremant Pl20 peciined 1o ‘
statemnents provide
\ ‘ S Requested .
| gymmary Plant pesription &7 Summany Deiined o | | |
| Date Waterial Medfieatien provide | 1 Annual Retirement ian Participant Fee [sclosure Notics paciinad to Pravidd
|
| o r 1 \
| Fiduciary Acknow\edgment | (Apst Racent Quartety Ratirement Pian sratamants packined ta Provida
| Wihen we provide irpeastrnent advice 1o you regarding g retirament plan arcount of individual retirarment account, | |
| we Are figuciaries within the: mearing of Titie | of the Emplayes Retirement Incame sacariy A andfor the Iptermal | | _— = . p—— - .
| Revenue Code, 88 appipabie, which 2 \aws goveming raiirmant aucauns. The ey we maka naney ay ceals | 1 summary Pian Trescription or SUmMaT paterial MoAEalon Decfined to Pravide
| s0me confiicts of interests, 50w operate under & special rule that requires Us o act i your pest interest and not pUt | |
| our interest ahead af yaurs. | ]
| B
‘l Lynder the Rule’s pravisions: ‘ ‘ Fiduciary Acknowledgment
x - Mieal ., pn’.l{esﬁlanal ?a\a\.'\dam of cara when making \nwaslnfer\t rau:.mrm-.\nda_\\m\s | | when wWo pravide investment advice 1 you regarding your retirernent plan aeoount of ndnddual retiremert aceount,
+ Never pul ot financial ntarests ahoad of YU when raking f?fﬂmm“dﬂ“ﬁ‘“s | we are fidusiares giithin the meaning i Title | of the EMPIOYES Refirermert noame Senuity Act andior e ]
| . pvoind misleading ﬁﬂtﬂ(ﬂen‘s apout conflicts of interest: fees oF }F‘VEGU“E"'E_ | | Rewenue Coda, 88 appheabha. ihich are laws qoverning retirament accounts- The iy we ks roney may create
| . Fallow procadurs® ““-‘_‘\3"‘*‘-“ \a ansure We gVE advisors i in yeur DSt interest | | <ome canflicts of iterests, 50 We operate under @ spedial e {rat requires us 12 act in your best interest and oot put
| . Charge no more than & reasonable for our senices | ] our irterest ahaad of yours:

. Giye you asE information ahout caniints of interest
| e Ihe Rule's prc\r'laiuna:
i + Meeta pru‘icssiona\ standard of care ahen makind irwestment 'ccommcndatcns
. peer pul DU finanaial inerasts ahead of yours wihen makingd eonmmendalians
| o pusaid rrisleading slatemenis about onlicts of inf rast, lans of inmaslman\s
| ] | . Follow procedures designad 12 RnSuTE We e advisars Yhat is in yoUr best jnterest
| | | . Chame nd more than i reasonatie faar qur e DES
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Ask RPAG

~~ N
[l Resource Center .l Advisor iQ @ Fund Lookup 5 Client/Prospect (2 Ask RPAG ’

X

‘ ERISA

‘ ‘ Public Questions

- * Exit Search

Can' find what you're looking for?

{3 Results For "ERISA"

How long does an ERISA plan need to maintain records?

*

View Answer

Section 107 of the Employee Retirement Income Security Act (ERISA) requires plan records used to support filings, including the
annual Form 5500, to be retained for at least six years from the filing date. Under ERISA section 107, the following documentation
should be retained at least six years after the Form 5500 filing date, including, but not limited to: copies of the Form 5500
(including all required schedules and attachments); nondiscrimination and coverage test results; required employee

communications; financial reports and supporting documentation; evidence of the plan’s fidelity bond; and corporate income-tax
returns (to reconcile deductions).

One of our clients received a prospectus for each of the funds in the plan. What are the ERISA requirements for a prospectus?
Does the sponsor need to send to all participants? Do they need to keep the prospectuses in a file?

*

View Answer

Can the employer decide to transfer assets in a non-ERISA 403b plan to a new 403b plan recordkeeper/investment provider?

r

View Answer

® Trending Topics
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'l ESG Rating Methodology ESG Rating Methodology

ESG Ratings are designed to measure the Environmental, Social and Governance (ESG) characteristics of a fund's underlying holdings, making it Fund ESG Quality Rating
4 possible to screen investments using a AAA to CCC ratings scale. ESG Ratings are available for over 8,500 companies (approximately 14,000 total

issuers including subsidiaries) and more than 680,000 equity and fixed income securities globally, with ESG Ratings and metrics for approximately

53,000 multi-asset class investments globally. 8.6-10.0
The companies that the fund invests in show strong and/or improving
! Leader management of financially relevant environmental, social and governance
issues. These companies may be more resilient to disruptions arising from
ESG events
71-86
57-71
ESG Quality Ratings ESG Letter Rating
The fund invests in companies that show average management of ESG
| 43-57 Average Issues, or In a mix of par with both abov ge and below-
ge ESG risk g
J Individual scores for the underlying } Weighted average of the Quality } Each Fund is given a;ener g’""g
pillars of Environmental, Social and Ratings for E, S and G are then corresponding to its Final ESG 2843
Govemance. adjusted 1o industry peers and Rating, with AAA being the highest
exceptional overrides and CCC being lowest possible
. rating.
14-29
The fund is exposed to companies that do not demonstrate adequate
Ls d management of the ESG risks that they face or show worsening
agar management of these issues. These companies may be more vulnerable
‘ to disruptions arising from ESG events.
00-14
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 Client advocacy report
* Fund change notice templates

« Custom models performance
calculation
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TOTAL CUSTOANM SOLUTIONS IT GROMTH /[IN BILLIONS)/
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V. flexPATH

STRATEGIES (YEE)

$40.0

$36.0
$24.0
$14.5 l
] | |
$2.7
$1.2

2015 2016 2017 2018 2019 2020 2021 2022
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» Fastest growing TDF over the last three years
« Ranks 6th in new assets from 2019-2021 in CIT TDFs -
» flexPATH is the 12th largest TDF provider by AUM —
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Custom Solution Partners

S\ /
EMPOWER /J / \ ﬂ Nationwide®
FINANCIAL

)

% My Retirement D 7 Flox
7. Index
N T— -
[} -
@ L TIAA X Fidelity
ONEAMERICA’
¥, Retirement 7. flexPATH 1/ flex +

Target Income Models

71500_'_ 75% members

Plans use a flexPATH solution Utilize Custom Solutions

R ]P)
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www.flexpathstrategies.com

About f

Get Started

Standalone Funds

Your PATH Ahead

Let’'s Discover Your PATH to Retirement

Conservative
Retirement

Like many other aspects of life, we understand that you have unique goals and circumstances. Enter the below information to discover which PATH to retirement

best matches your needs.

2Nt

Expected Retirement Age

Retirement Savings @ Annual Income @

%

Annual Retif

MODERATE

Moderate
Retirement

Let's Discover Your PATH to Retirement

View Your PATH Ahead

Select a year to see how the portfolio changes over time

Moderate 2035

U5 Bonds: 23%

Commaodities:
0.009659264%

Global Real Estate:

3%

International < - .
U5 Small Cap: 2%

Conservative
2025

Moderate 2025

inds to the Moderate 2035 portf,

Conservative
2035

Moderate 2035

Retirement Years
2030-2039

Aggressive 2035

hted bel

Conservative Conservative Conservative
2045 2055 2065

Moderate 2045 Moderate 2055 Moderate 2065

Aggressive 2045 Aggressive 2055 Aggressive 2065
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A MFs 3] PIMCO [ G808 AU Wismma Assin

ALLIANCEBERNSTEIN

Large Cap Value ll Large Cap Growth Ill Small Cap Value lli

(MFS Value) (AB Large Cap Growth) (PIMCO RAE US Small)

Core Plus Bond Il
(Western Core Plus Bond)

Score 9 6 6
Expense 0.43% 0.32% 0.41% 0.41% 0.28%
Savings 4% 40% 21% 11% 33%

[H crour | FUNDS T.RowePrice /' A

MyCompass American Funds Wilmington Trust T. Rowe Price

Score 7.5 8.4
Expense 0.34% 0.36%

Management Style Active with SV Single-manager Active

DIRIN E =22

=]
(0]



=022

ClearBnidge
@putnam A Mrs | BlackRock A

* T.RowePricek®

%% American Century BlackRock

Y7 Investmentse

American Cent
BMO 0 %%Invgsrtlggm;n wy Z H

VictoryCapital
BMO Global Asset Management P I M C O Cto y p

International Value International Blend International Growth Emerging Markets
[ GRoUP™ FUNDS 4
PIMCO
BlackRock. @ MFS Invesco

Core Fixed Income Cash Balance Stable Value

Amundi Pioneer ¥ flex @ Putham

STRATEGIES INVESTMENTS

BlackRock.

(# Prudential b o
= WESTERN ASSE
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% American Century J.P MOI‘g al

4!:
Investmentse ASSET MANAGEMENT

Large Cap Growth IV Large Cap Value lll
(American Century) (JP Morgan)

SCORCE

CEXIPENSCE

SAVINGS

DIRIN € =22



CI17T GIROWWTH IN THC I UTURC

Small Cap Growfth

Mid Cap Growth

Mid Cap Value
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EMPOWER’ A/PENTEGRA VOyA B
One of America's oldest independent fiduciaries for almost 80 years. * NPPG is PPP for one of the largest Pooled Employer Plans in the country.
Pioneered one of the first MEPs in the country in 1943 for the banking industry * NPPG has over 23 years of experience administering Multiple Employer Plans.
Advantages Your Clients will Receive:
Fiduciary Risk Administrative Institutionally Institutionally Retirement
Transfer Efficiency Negotiated Audit  Priced Investments Readiness
(if applicable)
fiduciaryPATH Partnerships With Small Plan Innovators Power Our Solutions
My Fiduciary Path Retirement Plan Exchange
Powered by Powered by
— .
~— ETRANSAMERICN
EMPOWER"
RETIREMENT
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Kellen Foley

Director,
Investment
Management

Matt Giovinazzo

Director,
Investment
Management

Alex Kahn Jonathan Coombs

Sr. Investment
Advisor

Sr. Investment
Advisor

Quinn Letter

Investment
Analyst

Brett Nilsson Ellie Armstrong

Investment Investment
Analyst Analyst
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